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The Work is expanding 

We are delighted that Mr Monwabisi Dyantyi is joining Izenzo on a part time basis. Based in 
Cape Town he will assist the churches in Cape Town and Somerset West to move forward 
with ministering to the unemployed. Monwabisi is an honours graduate from the University 
of the Western Cape and played a leadership role amongst the students at university and 
now in his church. 

Monwabisi joining the team will allow Ron to focus more on the fundraising and 
organisational infrastructure. 

We are blessed that the part time salary for Monwabisi has been secured but Izenzo need 
him full time. Please consider contributing to expanding the number of hours he can work 
for Izenzo. We desperately need more of his time. 



East London Workshop 

On the 23rd of June we had a workshop at St. Albans, East London. The workshop was a 
follow up meeting where the aim was to aid St. Albans and surrounding churches in 
establishing IZenzo teams that will tackle unemployment in their local church.  
Xola Khewu is leading the team at St Albans and already they are making strides.  

The survey carried out in the church services in January identified 16 people who are 
unemployed and the members have contact with at least 150 unemployed friends and 
relatives of which about 55 might be open to assistance. The attendees were introduced to 
Siya Sebenza’s Work for A Living Programme and it was resolved to assist the unemployed 
to attend as this is a programme that trains, evangelises and places people in work with top 
rated employers.  

St Alban’s also identified an opportunity to train young people as carers as there is a need 
for carers amongst the elderly. After doing a Work 4 A Living course, they can possibly be 
assisted with a work opportunity, mentored spiritually and assisted with further career 
planning. While the church does not have enough mentors it was resolved to focus on group 
mentoring, and Siyabulela Nana, Izenzo’s local representative will assist this group 
mentoring development process.  

An added bonus of this workshop is that all the members of the Izenzo team from Cape 

Town, Port Elizabeth and East London were able to meet for the first time in East London.  

 



SEDGEFIELD 

Ron was asked to assist some of the Christian leaders in Sedgefield who want to address 
unemployment in their community. This small resort town was recently rocked by a riot over 
land occupation and housing delivery. The first possible intervention is to enable Oscar 
Siwali of SADRA to do training in conflict transformation and community facilitation. This 
will kick start the longer process of community engagement which will open opportunities to 
address unemployment. A disturbing fact is that the major retailer in the town recruits their 
staff from Knysna 25 kilometres away due to local people lacking skills and attitudes 
required for work. There is much that can be done and local skilled leadership is available to 
stimulate and guide the process. Root cause analysis is one of their starting points. Another 
essential is getting the churches in the divided community to work together. A return visit by 
an Izenzo team is planned. 


